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FORWARD STATEMENT

Although somewhat difficult to epitomize, it is deemed not only
appropriate, but highly desirable thot the Board of School Trustees
estoblish o goal for the Tippecanoe Valley Schools, and to make such
a goal a part of this manual,

To say that ir is desirable for the Tippecance Valley Schools to
become the best schools in the state may be an unattainable geal;
however, it is the belief of this Board that it is o realistic goal
for whichi te strive,

With this as our objective, particular emphasis hos been, and will
continue to be placed on a school that serves the needs of the entire
community .,

To provide good facilities, to establish ond maintain a sound curriculm,
to employ well troined tsachers, to pay adequate salaries and to promate
harmony throughout the entire community shall be the objectives of the board,

We can only hope that future Board Members will shere this conviction.

BOARD OF SCHOOL TRUSTEES
TIPPECANOE VALLEY SCHOOLS

Ralph Davis, Presidant

" Orville McFadden, Vice-Pradisent
Denald J. Van Gilder, Secretary
David Burkett
Richard Goshert
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This Policy Manucl is prepared so that the teaching staff, Boord
Members and other inferested persons may know the accepted practices
and procedures of the Tippecanoe Valley Schools,

These policies have been developed over the years by school pérscnnel i
and are. infended to serve as a guide to the practices and procedures
of the local schools. ' ,

it is intended that staff members become familiar with the policias,
and it is hopsd that this understonding will tend to moke the work of
each of these persons easier and more sffective. '

From time to time the policies will be re~evaluated and changed s
circumstances may dictale. Suggestions from teachers relative to
policies ore welcome at any time, '

Robert M. Forbes
Superintendent of Schools
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As indicated by the constitution, education in Indiana is o function
~ of the State. The responsibility for the administration of the schools,
hnwevar, is lorgely delegated to the local community.

T&e School Board is the agency of the state responsible to both the
state and to the local community for observing state school laws and
carrying out rhe'w‘ishes of ﬂm people in the area which they serve,

_The Tippecance Vailey Board of School Trusteas is composed of f‘ve
members.

Members are alected at large ond terms ore staggered so there will be

an experienced member on the Board continuously. The members of the

~“present Board are as follcms ;
. : David Burkeﬂ'

Ralph Davis

Richard Goshert

Orville McFodden

Donald J. Von Gilder.

The Board holds regular meetings on the third Monday of each month at
8:co P.M,, CD5ST. Mestings can be called or cancelled as the President
or Superimendenf dsems necessory.

Cre of the ch;ef responsibilities of the School Board is the estab=
fishment of policies under which the Superintendent and staff can
administer the functions of the school.

The pages of this handbook are concerned with the policies and the
statements which the. Board believes represents the bast interest of
the Tippecanoe Vulley Community.
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TIPPECANOE VALLEY SCHOOL CORPORATION
 ACODE OF ETHICS
- FOR SCHOOL BOARD MEMBERS
“ THE INDIANA SCHOOL BOARD'S ASSOCIATION

RREERATREAARRRRUNARERRRSE RS

Because of the vital and impertant role which the public schools of
our state play in providing the basic foundation for democratic living
and for sustaining the American way of life, and because, therefore,
School Board membership represents such « challenging responsibility,
this Code of Ethics is recommended by the Indiana School Board's
Association as a guide to its' members as thay strive to render effec-
tive and efficient service to their respective communities.

A School Board Member should honor the high responsibility which his
membership demands: SR ‘ ’ '

By thinking always in-l_tarmls of "children first."

- By understanding that the basic function of the school board
member is "policy making” and not "administrative," and by
accepting the responsibility of learning to discriminate
intellingently between these iwo functions.

- By accepting the responsibility, clong with his fellow board
members, of seeing thot the maximum of focilities and re~
sources is provided for the proper functioning of scheols,

By refusing to "play pelitics” in either the traditional par-
tisan or in ony pefly sense. _

By representing at oll times the entire school community.,
By gccepting the responsibility of becoming well informed con-
- cerning the duties of board members, end the proper function
of public scheols. |

By recognizing responsikility os a state official to seek the -
improvement of education throughout the srate.
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" A Schoo! Board Member should respect his relationships with other
members of the Boord' . '

ﬁy- recegnizing thot uﬁihari'tyres?s only with the Beard in
official meetings, and that the individual member has ne
legal status to bind the Board oufside of such meeting.

By recognizing the integrity of his predecessors and associafes,
and the merit of their work,

. By refusing to make smmmm o promises as to how he will
vole on any matter which should properly come before the
Board a5 o whaole, . e g r -

By macking decisicns only after oll facts bearing on a questicn
have been presented and discuased,

By respacting the opinion of others and by gmcious!y conforming |
to the principles of "majority rule,”

By rafusing to participate in irragulor meetings such as "secret”
or "star chamber" meestings, which all members do not have the
opportunity to attend.- '

A School Board Member should mairtain desirable relations with the
Superintendsnt of Schools and his sicff: :

By striving to procure, when the vacancy exists, the best pro~
fassional leader ovailable for the head administrative post,

By giving the Superintendent fui‘l'odminisu:aﬁve authority for
properly discharging his profassional dutiss, and also hold-
ing him responsible for acceptoble results,

By ceting upon the recommendation of the Ssperintendgnt‘in |
matters of employment or dismissol of school personnel o

By having ths Superintendent present ot ail meestings of the
Board except when his coniract and solary are under consid~
eqation, ;i

By referring all comglaints to the proper adminisirative office
and by discussing them only of a regular meeting after fatlure
of administrative action, '




By striving to provide safeg;ucrds around the S;aper'intendent
and other stoff members to the end that they can live
comfortably and h appily in the community and discharge
their educotional function on a thoroughly professzma!
basis.,

By pmsemrmg personal criticisms of ony employee daracﬂy
to the Superintendent.

A School Board Member should meet his responsibility to his community:

By attempfing to appraiss faitly both the present and future
edumﬁmi neods of fha community.

By r@rdmg it us @ major responsibility of the Board to -
interpret the aims and the methods of the schools to the
community.

By insisting that ail school business transpctions be on an
open, ethical, and above =beard basis,

B)f vigorously seeking odequate financial support dor rha schools.

By refusing fo use his position on a school board | in any way
whatsmver for personal gain wmi prestige.

Bymfusmg o discuss parsonnal motiers or amy other confi-
dential business of the fleard in his home, on the sh'eat,
in his office,

By winning the community's confidence that ¢li is héing dons
in the best interest of school children. -
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- POLICIES RELATING TO THE BOARD OF EDUCATION

A, Composition of the Board

(1) The Board of Education shall consist of five members
as provided by law, E

(2) A quorum shall consist of three members.
B. Officers

(1) The Board of School Trustees shall within five days
after the first day of July each year elect a president,
vice=president and secretary, o

(2) if for any reason the office of p‘reﬁdeni becomes
vacant, a new president shall be elected on or before
the second regular meeting following the vacancy.

C. Functions

(1) The primary function of the Board is legislative; that
is, it shall establish the policies which govern the
administration of the schools. The function of the
Superintendent of Scheols is executive, and he shall,
to the best of his ability, camy out the policies
established by the Board, -

(2) No action taken, or agreement entered into, by members
of the Board will be binding unless such action is taken,
or agreement is entered into, at a regular or special
meeting of the Board at which time a quorum is present,

(3) The Board shall serve as final authority within the
school system to settle any controversial issue which
cannot be resolved through the regularly eonstituted’
administrative chonnels. However, no teacher or
employee shall appear before the Board without first
notifying the Superintendent of Schools. ' '




b. Procédwes

{I) The third Monday of the month, unless it be o legel
holiday, shell be the time for the regular monthly
-maeting of the Board., Special meetings may be called
by the President or Superintendent as may be necessary,

(2) The minutes of Board meetings shall be kept ¢mn§!efe’

- and intelligible and shall normaily be tead and opproved
- at each meeting. , .

(3) The -ﬁriﬂeﬂ policies of the Board may be umnded‘by a
mojority vote at any time, and shall be reviewed and
re=adopted at the first July moeting each yeor.

{4) Board méeﬁngs‘sha'li be cpen to the public. Should the
- Board decide that all or ony port of a meeting not be
open to the public, they may go into executive session.

(5) Fhe order of business of Board meetings should be cs
- follows: _ PR S :

- {0) Reading of minutes of previoua‘ meeting.

{b) Audience. w3 )
‘(c). Approwf of ci'qims_.

() Financiat Repbrt.

' (‘e)' General Businw;

(f Old Business,

| (@) P ontits’
e Cade of Ethiés ‘ - |
(I) The Board subscribed to the Code of Ethics developed by

the Indiana School Board's Associstion. This code is
reproduced in the front of this pelicy manuel .. :
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POLICIES RELATING TO ADMINISTRATION

A, ng:arin?endanf of Schools

1) The duties and authority of the Supermtendent of Schools
are delegated to him by the Boord of Education. His
duties include the following:

(a) Rociuit the personnel and moke recommandations
o the Board concerning their ampioymm with
the exseption of principals, and in this cose
the Superintendent shail recruit and the Board
shall interview and moke decisions without rec~
commenuetions, -

(b) Assign personnel within the school system.

(c) Formulate the recommended annual budget and
administer the finaonces of the schools.

(d) Delegate such cauthom'y in tha administration

of the schools as is consistent with good ad-
ministrative proctices.

(e). Supervise and administer the educational program.

(£ Provide space, equipment and supplies such thot
the bast possible educational program is the
rasult, inwso~far as the finances of the school
system psrmit,

{g) Maintein a file on all instructional personnel,

(h)  Maintain faveroble public relations.

(i) Recommend the review, ravision, and cddition of
Beard Pelicies wheneder necessary,

(i) Act as professional advisor to the Board,




N
B. Principals -

(i) Prin?:ipe!s are directly respensible to the Superintendant
of Schools. The major duties'of Principals are as follows:

{a) Make such repérts to the Superintenden? and Boord
as shail be required.

(b} Supervise and administer the educational program.
() Ap;:réise and svalucte the work of teachers.
(<) Ca#ﬁriuu!iy work to improve the curriculm,
(e) Maintain fovorable pﬁblic relations.
 {f) Mcke recommendations regarding the purchase of
- equipment and supplies, and building mointenance .
and improvement. _ : '
() Aid in the selection of new personnel.
C. Department Heads 7
" (1) Ocpartmaht Heads are directly responsible to the Principal
and Superintendent. Major responsibilities of Deporiment
Heads are: ; | ,

- {a) To Correlate work of department,

{b) To bring to artention of deportment teachers,
the new maferials and procedures in their field,

{c} To hold regular deportment meatings.

{(d) To work toward continulty of pmgmfn in their
ﬁﬁ’d. . :



o

POLICIES RELATING TO INSTRUCTIONAL PERSONNEL

A, Selection

{}) The Superintendent shall attempt to find the best instruc~
tional personnel available when vacancies occur within the
‘school system, He shall then make recommendations to the
Board concerning their employment. Whenever possible, the
building Principal should be consulted in the employmnt of
teaching pamonnei

B. Placement

(1) The Superintendent has ouihon!y to assign personnel within
the school system. All coses involving assignment of ad-
mi’msﬂntors shall be opproved by the Board.

(2) Inall cases involving suspension or dismissal, such sus-
pens:on or dismissal shall be approved by the Board before any
action is taken.

(3) In April of each year, the Superintendsnt shal! recommend
to the Board those personnel who, in his opinion, should be
re-employed for the folliowing year, ond also those, who in

- his opinion should be replaced. Teachers who are not to be
re-employed shall be notified by May | each year.

Ce Salnry

() Asingle salary schedule subjmct to annual revision shall
be used in deiermmmg the sa!qry of istructional personnel.

(2) The Board shall determine the saicries of Principals and
special teachers as they deem best without regord to the .
salary schedule,

(3) Salary puymems for regular teachers ore to be made ovar
twelve (12) months and distributed monthly, unless cther
wise specified by the Board.

{(4) The solary schedule shall cover 180 days in the school
yecr to be determined by the Board,
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D. Professional Tmini‘ng :

(i) Whenaver possible, enly teachers with Indiana licenses
and at least a Bachelar's Degree shall be employed. In
casss of emergency, teachers without degrees or without
licenses, but eligible for emergency permits, may be

employed,

E. Professional Experience

(1} Instructional 'pérsonml who have taught in other school
systems mey be given credit for this experiance on the
salory schedule. The exact amount of credit shall be
defermmed by the Suparm?endent.

(2) Only full school years wzH be counted in determining
teaching experience. _

- {3) Militory experience is mcegmzad in accordance with
Ru e T~4 of tha Commission on General Education,

{4) One year of teachmg exparience shali be allowed for
 sach nine (9) months in Peace Corp Service, vp toa
h:m:i of four (4) yeurs.

Fs Absanc:a *from Du!y

Each teachar shall be entitled to be absant from work w;?heut
loss of compensation as follows:

{1) Because of illness or c«uamrhm for seven days of aach
yoor. {Maw twmhars, {0 days first years )

{2) if in any one school ysar the teacher shall be, chsent or
quarantined for less thon seven days, the remaining doys,
vp to a total of seven, shall be acwmula?we to ¢ total
of ninety (90} days. (Skote Law)

(3) After first yzar tn Tippecance Valley School Comeration, ﬂﬁg;}fém
3 additicas doys per year may be added from accumlated
leave from previous school. Proof must be on file in the
Superintendent’s office,
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{4) For death in the immediate family, a period ex tending not
more than five days beyond such death. By ruling of the
Beard of School Trustess, “death in the immediate fomily”
shall be interpreted to mean~ fother, mother, brother,
spouse, sister or sibling. Fer death of either grandparent,
one day of leave shall be allowed, :

(§) In june, 1957, the Stote Board of Accounts ruled that
heraafter when a teccher has exhausged his sick leave,
the school is forbidden to pay the regulor teccher the
difference between the salary of the regular feacher and
the substitute teacher. :

{6) Leave of absence with pay may be granted to teachers or

e principals for otfepdance of educationsl meetings or visits

to other schools {wither #f which must be approved in ad-
~vance by the Superinfendent,

(7) Teachers obsent from duty other than for sick leave or
personal leave or for unusual extenuating circumstances
shall have o full day pay deducted for each day absent,
Extension of vacation periods shatl not be construed a3
extenuating.

(8) By Board acﬁm-, pay for substitute Mcharz; should be
$25 per day.

Tenure

(I} The Board recognizes and accepts the features of the
Indiana Teacher's Tenure Low, which provides that any
teacher accepting o sixth {6) contract becomes a tenure
feacher, o

M. Tsacher Rating

(1) Each teacher sholl be rated by the refipective building
principal, the Superintendent and the Assistant Super~
intendent according fo the rating scale adopted by the

Schoel Benrd.



POLICIES RELATING TO NON=INSTRUCTIONAL PERSONNEL

A. Selection

(1) The Board shall review the qualifications of non=.
instructional personnel prier to agpointment.

B. Placement

() The Sup,arinreﬁdent shatl have autherity to assign,
suspend, or dismiss non-insiructional personnel,

C. Salﬂry

(1) The salary of alt non-instrucﬁono! personnel shall
be éeierm:md by the Board. :

D. Empicyment of Addmoml Tampomry Persannai :

(1) The Superin?endenf shali have cuthomy to amp!oy
additional temporary non=instructiona! persennel as
is maded, hmifed by budget oppmprmﬁons.

E. Vacations

(1) Full time custodions shall receive one week vacation
each year with poy ofter the first yeor and two weeks,
after two yeors of employment. The time of these
vacations shall ba defermined by the Supsrintendent.

F. Sizkleave

(1) Custedians shall be eligible for six (§) dﬁys of sick
leave sach year with poy. Such sick leave shall be
accumulative to thirty (30) dﬂys.

(2) Additional days may be gronted for death in the immediate
family by the Suparmtendenr.

{3) Pay shali be deducted for days missed in exicess of the
foregeoing.

{4) Clerks and Teacher Aids shull be ahgibla for five (5)

days of sick leave with pay. Such sick leave sth be
eccumulotive to ten (10) doys



G. Faderal Program

(1) Participction in Federal reimbursement and surplus com=
modity program by ali schco!s is andorsed by the School
Board,

H., Health

(1) The Board authorizes Workman's Compensaﬁm Insuronce
for Instrustional and Non~Instructionol Personnel.,

(2) A group insuronce plan for oil employses of the Corpora-
tion. The Corporation fo contribute $100 per year per

employee toward this program of major medieal insuwrance,
Effective Juiyl, 1964,

(3) Bonus Plan = Effective July I, 1967. $50 bonus of the end
- of schoo! year for all teachers who have parfect attendance.
other than from sicknsss or aducational mestings which are
requested by the Superinfendent. $25 bonus af the end of
the school year for all teachers whe hove missed only one
day of school other then sicknsss or educational meetings
requested by the Superml'ﬁnd@nf of Schools,

{. Retirgment

(1) Custodions shall net be re-emp!eyed fv!l time after reaching
the seventicth (?O) birrhday.

(2) Terminal Leave = All teachers upon terminotion from the
Tippecanoe Vallsy School Caporation will recsive one~half
of the accumuloted sick leave based on contracts since 1964~
63 at the rate of puy described in their contract. Previous
sick lsove days accumuloted can be considerad as being used
up first in case of sickness so thot doys accumulated for
terminal leave can be caleulated on the best contracts since
196465, (INo tarminal leave is considered unless included
in teacher's confroct.)

J. Tronsportation Personnsl

(1) Bus Drivers shall be hired on a one year bosis,

(2) Bus Drivers are subject to Stote Laws and also Bourd
regulations as stated in the School Board's Schocl Bus
Policy Manual,
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POLICIES RELATING TO INSTRUCTION
A. Supervision of Instruction .

(1) The Boord feels that one of the m‘ost important duties of
" Principsls is the supervision and improvement of instruction,

(2) The Board encourages new teaching methods and cxpefimn*
tation on the part of teachers.

B. Textbook Adoptions

(1) The adeption of textbooks sha!l be in cccordance with the
laws of the statc. The Superintendent is responsible for
directing such salection locally, N

(2) The Board subscribes to rental of textbooks in grades K
thru 8, : dai

C. Extension of Education

{I) The Board encourages the exfenéim of sducation in the
following areos whenever funds and facilities are available:

(a) Kindergarten
- (b} Special Education
{z} Modern Foreign Language
{d) Guidanae :
(e} Remedic! Reading
(0 Spesch & Hearing
{g) Building Trades

ol

D. Field Trips

(1) When groups of pupils are to taken out of town, approval
of ‘the building Principal should be secured before trip is
arranged or discussed with pupils. The Principal is charged
with regponsibility for arranging transportation and chap-
erons. Parent permit slips are required for each pupil who
Make out of town trips. ;

(2) Board action prehibits the senior trip and door to door
selling s o method for raising money.

(3) Coke and condy machines during the schocl day are ﬁrohibifed.
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E. Bus Trips

(1) All trips where school buses are to be used shall have
the approval of the building principal, The respective
principal shall make all crrangements for the buses.

(2) At conclusion of trip, a check sholl be made out to the
driver os per schedule: $i.50 per hour and 5¢ per mile
for extra=curriculor trips. Time and mileage figures
from school or point of loading to destination and return
to school or point of unicading.

F. Equipment and Supplies

() Persons wishing to purchase equipment or supplies
must have approval for purchase by the Superintendent,

{2) Supplies and equipment will be purchased, within budget
limitotions, in sufficient quontity to insure o good
educational program,

(3) Purchases should be mode locally provided prices and

quality are consistent with price and quality available
o~ elsewhere.

POLICIES RELATING TO PUPILS

A. School Districts

() A child of school age normelly shall attend school in
the school district in which his parents or legal guardian
raside.

(2) The establishment of school districts is the responsibility
O&/&){)‘ of the Sgpefrznfendgni  with School Board approval.

(3) Pupils moving from one school district to ancther within
the school corporation during the school year, may complete
the yeor at their original school if porents so desire.
If tronsportation is required it is the responsibility of
the parent. ;

B. Transfer

(!) Tronsfers from other school corporations or by private
n irdividuals may be accepted so long as facilities permit,
A The Board reserves the right to refuse fransfer pupils.
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(2) Transfers to other school corporations by Tippecance Vﬁlley
- School Corporation will normolly be made only on proof of
the following: o '

{a) State regulations o _

{b) Students greduating in 1967 or 1948 who
. are already ottending another scheol -

(c) After 1968-ne mora transfers to

‘ students, except os required by law;

C. Entrance Ago

(1) Tobe eligible to enter Kindergarten, a child shall-be fve
- years of age on or before August | of entronce year,
(Effective 1966-67) e

(2) Tobe eligible to enter the first grads, a child shall be
six years of age on or befare August | of entrance yeor,
(Effective 1967-68) i —

(3) Birth certificated or other acceptable evidence of age
should be provided by parents on or before enrcliment,

D. Discipline' -

(I} The Board approves the maintenance of good order and
discipline in oll grades, T

{2) Corporal punishment should be resorted fo when éiher
disciplinary measwres fail,

(3 Cﬁi!drén above the compulsory attendance age may be sus~
' pended by the principal. Permanent expulsion, howaver,
~ is the responsibility of the Scheol Board.

(4) Any unwed girl enrclled in the Tippecance Valley School
Corporation who is known to be pregnant shall withdraw
from school during the term of pregnancy and the boy
named, if proved responsible, shall also withdraw from
school until married or following term of pregnancy,

(5) Married students may attend school, but shall not parti=
- cipate in extra~curricular activities, - :

{8) Students convicted in Juvenile Court or placed on proba-
tion shall not be eligible for any extra-curricular activ-

4, . ities while on probation or for at legst  period of six
' months, Tha school further requires good citizenship as
. @ pre~requisite to participate in exta~curricular acﬁviﬁes.
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E. Supervision of Pypils

(1) Chiidren shall not be released from schos! 1o adults othar
than parents unless such adulfs are personally know by
the teacher or principal.

(2) Eronds by pﬁpils off the school grounds are discouraged.
Such errands if necessary, shall hove the prior approval
of the building principal. = '

(3). P!aygrounds shall be supervised during recess periods by
- school parsonnel, :

F. Selling

- (1) There shall be no selling of any item by organizations or
individuals representing the school without administrative
approval.  Principals ond orgonization sponsors should clear
all promotions prior to public announcement,. e

G. Solicitations

(1) No solicitations of funds through the school by any person
 or groups shall be permitted without administrative approval.
No parson is to be permittad to distribute items to pupils
or to solicit for sabe of any article on school premises
during school hours except where principal glves permission,

H. Promotion

(!} Children who, in the opinion of principal ond teacher, are
- too immaiure fo be promoted into the next grads, or who are
deing an unacespiable quality of work, may be retained. It
is recommended that elementary pupils not be kept inthe
- same grade for more than two years, | '

i Automabiiaé

(1) Administrators should discourage circumstances whare students
would be sent on errands whess they will need io use outo-
mobiles, Use by students of automebiles in scnool program
or activities should be kept to an absolute minimum. .
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POL!C!ES RELA?ENG 10 BU!LDQNG GROUNDS EQUIPMEN? TRANSPGRTATION
& FINANCE

A. Adminiztration

(1} The administration of maintenance of buildings and grounds,
equipment, purchasing, and school finance shali be under the

supervision of the Superintendent, Such duties may be dele-
gated in fhesw areas as he may desira,

B. Fire Dri“s

(i) The firct week of school, teachers should make sure that
students understand excctly what to do in case the fire

alarm is sounded. Drills should be conducted ot {sast
ence ¢ menth,

{«) Have teacher uppointed in each building
- to check on every room fo moke sure all
pupils are cut of building, :
(b) Havs children walk-not run,

{c) Teachers should take class books with
them when clarm sounds for emergency

chack,

(D) Instruct students what to do in case and
exit is blocked,

C. Jurisdiction Over Building
(I} The building principal shall have jurisdiction over his
building except when building is assigned to on outside
group. OUtald@ groupa may use building under following
policy:
{0) School functions receive first preference,
(o) Payment of janiter.

(¢} Reoscnable care teken of school property.

{2} The building principal shall supervise and direct custodians
in his building.







i G

(3) Non-school, out of community groups desiring to use school
facilities, shall obtain approval of the Superintendent.

(4) Use of buiiding where a program is of controversial nature
such as boxing, wrestling, or public dancing, school facili=
ties shall not be rented to non-schoo!l organizations. o
D. Tronsportation
() Kindergarten transportation one way shall be the responsibility
of the parents,
GENERAL
A, Names for Schools
(1) Akron High School
(2) Akron Eiementary Scheol
(3) Burket Elementary Scheol
(4) Mentone School
(5) Talma Jr. High School
B. Sunday Observances

(1) Practice by athletic teams, vocal, band, or dramatic groups,
or other groups representing the school, should not ba heldl
on Sunday. Boccalaureate and intra~township church programs
will be considered an exception to the rule.

(2} 1t is recommended thot principals keep Thursday evenings
and Passion Week as frae from actiy ities as possible.






